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Training
CAP OPERATIONAL MISSIONS

This regulation prescribes concepts, policies, and standards which govern the training and qualification of all Civil Air Pa-
trol (CAP) supervisory, ground, and flight personnel in the accomplishment of CAP operational missions. The Nationa
Commander prescribes the minimum CAP operational mission training program and associated training/evaluation re-
quirements. Practices, procedures, and standards prescribed in this regulation are mandatory. All suggestions for modifi-
cation and improvement of the program will be forwarded through the chain of command to HQ CAP/DO.
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Chapter 2

OPERATIONAL SPECIALTY RATINGS/PERFORMANCE STANDARDS

2-1. General. This chapter defines authorized CAP operaiond
Secidty ratings, qudification and training requirements, and
minimum performance $andards

a. Authorization for CAP members to perform various op-
erdiond gecidtiesis limited to personnd who have successully
completed the training required and satifactorily demondrated
their ahility to meet the performance standards for the particular
Specidty rating.

b. A spedidty qudification card, CAP Form 101 or 101CN,
will not be issued to a member until the requirements specified in
this regulation have been stisfied.

¢. The traning/qudification requirements of this chapter are
the minimum required. Training should not stop with initid
qudification since professond performance demands continuous
training. Examples of continuaion training programs avalable
ae AFRCCs Nationd SAR School Inland Course, Federd
Emergency Management Agency (FEMA) sudy courses, CAP
and USAF training missions, eic.

d. Persons ataining a qudified satus under this regulation
who will be usng CAP frequencies must obtain appropriate com-
munications cartification in accordance with CAPR 100-1, Vdl 1.
Trainees do not need this cartification when using these frequen-
ciesunder the direction of aproperly certified ingructor.

e. Bloodborne Pathogen Protection. Two primary firg re-
gponders on each ground team mugt receive bloodborne pathogen
training from a knowledgesble person and have it documented by
thewing commander. Thistraining can be accomplished by CAP
members tha have medicd training or have been trained in
bloodborne pathogens and should follow current Occupationd
Sfety and Hedth Adminidration guiddines.  Other sources for
the training are Air Force medicd fadilities (on a gpace available
basis) and divilian agencies decting to donate this service to CAP.

2-2.  Spedidty Quadlification Cards (CAP Form 101/CAP
Form 101CN/CAP Form 101T). Application for CAP Forms
101 and 101T is made on CAP Form 100 (Attachment 3). Appli-
cation for CAP Form 101CN is made on CAP Form 83 (s At-
tachment 18 and Attachment 19).

a. Prior to application for CAP Form 101, 101T, or
101CN, senior members must complete Level | Orien-
tation (including cadet protection program training)
and cadets must complete phase | of cadet training.
After Level | Orientation is complete, refer to para-
graph 2-3.

b. Except as specified in paragraph c. bdow, a Specdty
Qudification Card, CAP Form 101, isinitialy issued by the wing
(or region) commander to personnd who sttisfactorily complete
al training and eva uation reguirements specified for the requested
pecidty reting liged ind. and e below. Spedidty ratingslisted on
CAP Form 101 remain vdid through the lagt day of the 24th
month from the date issued. Authority to issue the initid CAP
Form 101 in each specidty, except the Generd ES Specidty, may
not be delegated bdow wing levd. The unit commander is the

authority to issue the initid CAP Form 101 in the Generd ES
pecidty.

c. A Counterdrug Specidty Qudification Card, CAP Form
101CN, is issued by Nationd Hesdquarters, through the wing
commeander, to personnd who have stidfied the gpplicable pro-
gram requirements including atending a counterdrug orientation
sesson. See Attachment 18 for specific orientation and CAP
Form 101CN indructions. CAP Form 101CN remains vdid in-
definitely unless revoked, membership is terminated, or the mem-
ber failsto renew membership within 90 days of expiration.

d. A Specidty Qudification Training Card, CAP Form
101T, for the Mission Coordinator Specidty rating isissued by the
wing (or region) commeander to experienced personnd training for
this gpecidty. The Misson Coordinator specidty rating will be
renewed by thewing (or region) commander.

e A Speddty Qudification Traning Card, CAP Form
101T, is issued by the unit commander to personnd training for
the specidty rating qudificationslisted in (1) through (12) bdow:

(1) Air or Ground Operations Director.
(2 Air Search Coordinator.
(3) Ground Search Coordingtor.
(4) SAR/DRMissonRAilat.
(5 Misson Obsaver.
(6) Misson Scanner.
(7) Ground Team Leeder.
(8 Ground Team Member.
(9) Informetion (Public Affairs) Officer.
(10) Hight LineOfficer.
(1) Communications Unit Director.
(12) Readio Operaor.
Anindividuad may bein training for up to three specidty ratings a
any one time. This permits them to receive practical experience
and training under the direct supervison of qudified indructors
To recaive credit for fidd training, a trainee must have the in-
dructor providing the training endorse CAP Form 101T indicat-
ing the date, specidty, misson number, and type of misson. Pi-
lots, observers, and scanners must dso record the actud training
hours flown. Members may not recaive fidd training towards a
secidty qudification rating unless thet specidty is shown on
CAPForm 101T.

f. In exceptiond Stuaions, wing (and region) commanders

may accept equivaent training recaived from other agencies and
wavedl or portions (except flight checks) of the spedidty qudlifi-
cation training reguirements specified in paragraph 2-4. Such
wavers must be subgtantiated by gppropriste documentation of
equivdent training.  Authority to walve training requirements
shdl not be delegated.
g. Traning areas listed on CAP Form 101T do not ex-
pire, but are deleted once an individual becomes qualified
and has the specialty rating added to the CAP Form 101.
The CAP Form 101T should be retained and may be used
for continued participation in a trainee status pending re-
ceipt of CAP Form 101 showing addition of the appropri-
ate specialty rating qualification.



h. Only personnel holding a valid CAP Form 101
or 101CN containing the applicable specialty rating(s)
may be assigned to perform duties on CAP operational
missions. Individuals in training for a specialty rat-
ing may perform mission duties under the supervision
of fully qualified personnel provided the trainee has a
valid CAP Form 101T containing the particular spe-
cialty area and is otherwise authorized to participate
in the specific mission activity involved.

2-3. Emergency Services Questionnaire and General
Emergency Services Rating Requirements and Perform-
ance Standards.

a. Prior to any CAP personnel training or qualify-
ing for emergency services operational specialty rat-
ings, they must satisfactorily complete Part 1 of CAP
Form 116, the Emergency Services Questionnaire, and
obtain the general emergency services specialty rating
(see 2-3b). Air crews (except Transport Mission Pilots)
and selected staff personnel must also complete Part 2
of CAP Form 116. The questionnaire is administered
by the unit training officer (or designee) prior to the
first issuance of CAP Form 101T or 101 to a CAP
member. Once successfully completed, the CAP Form
116 questionnaire is not repeated for additional spe-
cialty ratings or renewal of existing ratings. Docu-
mentation showing completion of this questionnaire is
filed in the individual's master record. Answers to the
guestions will not be provided prior to taking the re-
view. Questions missed should be corrected and ex-
plained, to the trainee when the answer sheet is re-
viewed. This open book questionnaire, which is de-
signed to guide individuals through a systematic study
of CAPR 55-1 and CAPR 50-15, provides a basic
knowledge of overall qualification, safety, and perform-
ance of emergency services operations.

b. A general emergency services specialty rating is
required of all individuals initially qualifying in emer-
gency services. It authorizes them to perform adminis-
trative and general operations support functions under
the direction of qualified staff personnel. A general
emergency services rating may also be issued to chap-
lains desiring to assist in emergency services opera-
tions. The following minimum requirements must be
satisfied prior to issuance of CAP Form 101 containing
the general emergency services specialty rating:

(1) Current CAP member.
(2) Complete Level | (cadet phase 1) training.
(3) Satisfactorily complete CAP Form 116,
Part 1.
(4) Satisfactorily complete classroom instruction
covering the following subjects:
(a) CAP emergency services operations.
(b) State/local laws and regulations.
(c) CAP operational regulations, procedures,
and associated forms.
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2-4. Specialty Rating Requirements and Perform-
ance Standards. In each specialty rating, "Trainee"
requirements must be completed prior to initiating re-
quirements for "Qualified" status. In addition to the
items specified in paragraph 2-3, the following mini-
mum requirements must be satisfied prior to issuance of
a CAP Form 101T and then CAP Form 101 containing
the respective specialty rating(s):
a. Mission Coordinator:

(1) Trainee. Satisfy the following for issuance
of a CAP Form 101T:

(&) Satisfactory participation
in at least one mission as a qualified Ground Team
Leader or Member.

(b) Satisfactory participation
in at least one mission as a qualified Air Operations
Director and one mission as a qualified Ground Opera-
tions Director.

(c) Satisfactorily — complete
the classroom instruction specified in Attachment 7.

(2) Qualified. Satisfy the following for issuance
of a CAP Form 101:

(a) Senior member at least 21 years of age.

(b) Satisfactory participation in a minimum
of two missions as a Mission Coordinator trainee.

(c) Recommendation by a qualified Mission
Coordinator.

(d) Demonstrate a thorough knowledge and
understanding of all aspects of CAP operational mis-
sion procedures and the ability to manage overall mis-
sion operations.

b. Air Operations Director:
(1) Trainee. Satisfy the following for issuance
of a CAP Form 101T:

(a) At least 18 years of age.

(b) Satisfactorily complete CAPF 116, Part
2.

(c) Qualified SAR/DR Mission Pilot or Mis-
sion Observer (need not be current).

(d) Satisfactorily complete the classroom
instruction specified in Attachment 8.

(2) Qualified. Satisfy the following for issuance
of a CAP Form 101:

(a) Satisfactory participation in a minimum
of two missions as an Air Operations Director trainee.

(b) Demonstrate to a qualified Mission Co-
ordinator or Air Operations Director a thorough knowl-
edge of operational mission procedures and ability to
manage CAP air operations.

(c) Recommendation by, a qualified Mission
Coordinator or Air Operations Director.

c. Ground Operations Director:
(1) Trainee. Satisfy the following for issuance
of a CAP Form 101T:
(a) At least 18 years of age.
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(b) Qualified Ground Team Leader or Mem-
ber (need not be current).

(c) Satisfactorily complete the classroom in-
struction specified in Attachment 9.

(2) Qualified. Satisfy the following for issuance
of a CAP Form 101:

(a) Satisfactory participation in a minimum
of two missions as a Ground Operations Director trainee.

(b) Demonstrate to a qualified Mission Coor-
dinator or Ground Operations Director a thorough knowl-
edge of operational mission procedures and ability to man-
age CAP ground operations.

(c) Recommendation by a qualified Mission
Coordinator or Ground Operations Director.

d. Air Search Coordinator:
(1) Trainee. Satisfy the following for issuance of a
CAP Form 101T:

(a) At least 18 years of age.

(b) Satisfactorily complete CAPF 116, Part 2.

(c) Qualified SAR/DR Mission Pilot or Mis-
sion Observer (need not be current).

(d) Satisfactorily complete the classroom in-
struction specified in Attachment 8.

(2) Qualified. Satisfy the following for issuance
of a CAP Form 101:

(a) Satisfactory participation in a minimum
of one mission as an Air Search Coordinator trainee.

(b) Demonstrate to a qualified Air Operations
Director or Air Search Coordinator a thorough knowledge
of airborne search operations and ability to coordinate
CAP air search operations.

(c) Recommendation by a qualified Air Op-
erations Director.

e. Ground Search Coordinator:
(1) Trainee. Satisfy the following for issuance of
aCAPFormI0IT:

(a) At least 18 years of age.

(b) Satisfactorily complete CAPF 116. Part 2.

(c) Qualified Ground Team Leader or Mem-
ber (need not be current).

(d) Satisfactorily complete the classroom in-
struction specified in Attachment 9.

(2) Qualified. Satisfy the following for issuance of
a CAP Form 101:

(8) Satisfactory participation in aminimum of
one mission as a Ground Search Coordinator trainee.

(b) Demonstrate to a qualified Ground Op-
erations Director or Ground Search Coordinator a thor-
ough knowledge of ground search operations and ability to
coordinate CAP ground search operations.

(c) Recommendation by a qualified Ground
Operations Director.

f. Search and Rescue (SAR)/Disaster Relief (DR)
Mission Pilot:
(1) Trainee. Satisfy the following for issuance of
aCAPFormI0IT:
(a) At least 18 years of age.

(b) Satisfactorily complete CAPF 116, Part 2.

(c) Current and qualified CAP pilot in accor-
dance with CAPR 60-1, with at least 175 hours pilot in
command time including at least 50 hours of cross-country
flying.

(d) Satisfactorily complete the classroom in-
struction specified in Attachment 10, paragraph 2.

(2) Qualified. Satisfy the following for issuance
of aCAP Form 10:

(8) Current and qualified CAP pilot in accor-
dance with CAPR 60-1, with at least 200 hours pilot in
command time including at least 50 hours of cross-country
flying.

(b) Satisfactorily complete intensive flight
training as specified in Attachment 10, paragraph 3, in-
cluding a minimum of three separate missions as a
SAR/DR Mission Pilot trainee under the direct supervision
of a qualified and experienced SAR/DR Mission Filot.
This training shall include all aspects of visual and elec-
tronic search procedures, air crew coordination, low alti-
tude navigation with and without electronic navigation
aids? and other search mission procedures. Flight training
must include each visual search pattern and at least one
ELT locating exercise accomplished with and without di-
rection finding equipment. Personnel operating in moun-
tainous terrain must receive additional training in moun-
tainous terrain search procedures.

(c) Recommendation by a qualified SAR/DR
Mission Pilot.

(d) Demonstrate a thorough knowledge and
understanding of all items listed on CAP Form 91 and
satisfactorily complete an evaluation flight check (CAP
Form 91) administered by a Mission Check Pilot. (CAP
Form 9l isrequired every second year to maintain currency).
NOTE: Personnel who have received training and demon-
strated their proficiency in mountain search procedures
will have their CAP Form 101 annotated "Mountain
Qualified."

g. Counterdrug Flight Crew. Satisfy the following
for issuance of a CAP Form 101CN (atraining card shall
not be issued for this specialty):

(1) Senior member at least 18 years of age who
has been a CAP member for at |east two years. Cadet time
may count toward the two-year requirement with wing
commander approval. Requests for waivers must be sub-
mitted in writing, signed by the wing commander, and
include a description of the candidate's qualifications and
justification for the waiver. All waivers must be approved
by the HQ CAP/DOG. Send requests to HQ CAP/DOC,
105 South Hansell Street, Maxwell AFB AL 36112-6332.

(2) Current and qualified SAR/DR Mission Pilot,
Observer, or Scanner.

(3) Compl ete the requirements of paragraphs 2

2c and Attachment 18 of this regulation.

(4) Satisfy the following minimum flight training
and hour requirements:

(& Pilot in Command (PIC):



1) 200 hours PIC for flight over land.

2) 250 hours PIC and hold a current in-
strument rating (or ATP certificate ) or 500 hours PIC (no
instrument rating) for extended flights over water beyond
engine out gliding distance from shore.

3) Satisfactorily complete specific addi-
tional training in mountainous terrain search procedures
for flights in mountainous terrain.

(b) Observer/Scanner: Current and qualified
Mission Observer/Scanner.

(5) Air crew members participating in extended
over water operations beyond engine out gliding distance
from shore are strongly encouraged to complete a water
survival training program.

h. Counterdrug Ground Support Crew. Satisfy the
following for issuance of a CAP Form 101CN (a training
card shall not be issued for this specialty):

(1) Senior member at least 18 years of age who
has been a CAP member for at least two years. Cadet time
may count toward the two-year requirement with wing
commander approval. Requests for waivers must be sub-
mitted in writing, signed by the wing commander, and
include a description of the candidate's qualifications and
justification for the waiver. All waivers must be approved
by the HQ CAP/DOC. Send requests to HQ CAP/DOC,
105 South Hansell Street, Maxwell AFB AL 36112-6332.

(2) Complete the requirements of paragraphs 2-2c
and Attachment 18 of this regulation.

(3) Personnel must posses a current CAP Form
101 containing the applicable specialty ratings.

(4) See paragraph 2-4a for counterdrug mission
coordinator requirements.

i. Transport Mission Pilot. Satisfy the following for
issuance of a CAP Form 101 (atraining card shall not be
issued for this specialty):

(1) At least 18 years of age.

(2) Current and qualified CAP pilot in accordance
with CAPR 60-1, with at least 100 hours pilot in command
time including at least 50 hours of cross-country flying.

(3) Satisfactorily complete the applicable class-
room instruction specified in Attachment 10, paragraph 2
(itemsc, g, g, h, and j throughr).

(4) Demonstrate to the classroom instructor a
thorough knowledge and understanding of:

(a) Transport mission procedures.

(b) FAA regulations.
NOTE: Personnel presently current and qualified as a
SAR/DR Mission Pilot are automatically qualified as a
Transport Mission Pilot.

j- Mission Observer:

(1) Trainee. Satisfy the following for issuance of
aCAP Form 101T:

(a) At least 18 years of age.
(b) Satisfactorily complete the classroom in-
struction specified in Attachment 11, Paragraph 2
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(qualified Mission Scanners need not duplicate training
previously received).

(c) Possess a qualified Mission Scanner
rating or:

Part 2.
02130A.

1) Satisfactorily complete CAPF 116,

2) Satisfactorily complete ECI Course

3) Obtain appropriate communications
certification in accordance with CAPM 100-1.

(2) Qualified. Satisfy the following for issuance of

a CAP Form 101:

(8) Satisfactorily complete ECI Course
02130B.

(b) Satisfactorily complete intensive flight
training as specified in Attachment 11, paragraph 3, in-
cluding a minimum of three separate missions as a Mis-
sion Observer trainee under the direct supervision of a
qualified and experienced Mission Observer or Mission
Pilot. This training shall include all aspects of visual and
electronic search procedures, air crew coordination, low
altitude navigation with and without electronic navigation
aids, and other search mission procedures. Flight training
must include each visual search pattern and at least one
ELT locating exercise accomplished with and without di-
rection finding equipment. Individuals who possess a
qualified Mission Scanner rating need not duplicate previ-
ously accomplished training.

(c) Demonstrate to a qualified Mission Ob-
server a thorough knowledge and understanding of
SAR/DR operations procedures.

(d) Recommendation by a qualified Mission
Observer.

(e) Since Mission Pilots complete the same
syllabus as Mission Observers except for scanning tech-
niques and sighting characteristics, qualified Mission Pi-
lots who receive ground instruction from a qualified Mis-
sion Observer in scanning techniques and sighting char-
acteristics may be quaified as Mission Observers.

k. Mission Scanner:
(1) Trainee. Satisfy the following for issuance of a
CAP Form 101T:

(a) At least 18 years of age.

(b) Satisfactorily complete CAPF 116, Part 2.

(c) Satisfactorily complete the applicable
classroom instruction specified in Attachment 11, para-
graph 2 (itemsa, b, f, j, o, p, and r).

(2) Qualified. Satisfy the following for issuance
of a CAP Form 101:
02130A.

(a) Satisfactorily complete ECI Course

(b) Satisfactorily complete intensive flight
training as specified in the applicable portions of Attach-
ment 11, paragraph 3 (items a, b, ¢, and e), including a
minimum of three separate missions as a Mission Scanner
trainee under the direct supervision of a qualified and ex-
perienced Mission Observer or Mission Pilot. This training
shall include all aspects of visual and
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Coordinator or Air/Ground Operations Director, as appli-
cable, prior to issuance of CAP Form 101 in the new wing
(or region).

(2) Members requesting transfer of SAR/DR Mis
sion Pilot ratings must satisfactorily demonstrate their
knowledge of state/local procedures on at least one mission
under the direct supervision of a qualified SAR/DR Mis
sion Pilot prior to issuance of CAP Form 101 in the new
wing (or region).

(b) Wing/region commanders shall establish
procedures to provide familiarization training regarding
state/local procedures for transferring members.

11
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Chapter 3

USAF-ASSIGNED TRAINING/EVALUATION MISSIONS

3-1. General. This chapter outlines responsibilities and
procedures for planning and conducting USAF-assigned
training and evaluation missions.

3-2. Respongbilities:

a. The CAP-USAF liaison region and CAP wing liaison
personnel are responsible for monitoring and controlling these
missions. Liaison personnel may cancel, suspend, or ater the
missions as necessary in theinterest of safety.

b. The CAP wing/region commander coordinates re-
quested dates for USAF-assigned training/evauation missions
with the respective wing liaison office.

c. The CAP region commander monitors each wing's
training program and coordinates region-wide training activi-
ties. Region commanders review the results of USAF required
evaluations within their region and ensure necessary actions
are taken to eliminate any deficiencies identified.

d. The CAP region standardization/evaluation officer
(DOV) is responsible for monitoring mission training con-
ducted within the respective region, including accomplish-
ment of the National Check Pilot Standardization Course.

3-3. USAF-Assigned Reimbursable Training and
Evaluation Missions For CAP Resour ces;

a. The goa of the CAP-USAF reimbursable training
mission and evaluation program is to assist CAP in devel-
oping and maintaining effective, efficient, and safe opera-
tions which will benefit survivors. SAR and DR evaua-
tions provide the USAF and CAP with information con-
cerning capabilities and limitations for each wing in the
performance of emergency services missions. Wing
training missions are also used to identify and strengthen
areas requiring additional emphasis and training.

b. Training missions should be designed to improve
the wing's ability to perform mission commitments identi-
fied in approved agreements and memorandums of under-
standing. Participation of state and local emergency serv-
ices agencies is coordinated by the responsible wing com-
mander. At the request of the wing/region commander,
wing liaison personnel may assist in coordinating state and
local agency involvement in training/eval uation activities.

c. USAF-assigned optional training missions are
planned to accomplish specific training requirements. The
specific training objectives must be reviewed and approved
by the wing liaison officer prior to requesting mission
authorization. These missions are administered, moni-
tored, and controlled by region liaison personnel, assisted
by other active duty or reserve USAF personndl as re-
quired.

d. USAF required evaluations are administered under
the control of the CAP-USAF liaison region. Liaison re-
gion personnel may be assisted by wing liaison personnel
and other active duty or reserve USAF personnel in form-
ing the USAF evaluation team.

e. During USAF required evaluation missions, train-

ing of operational mission personnel may only be con-
ducted when not detrimental to accomplishment of the
evaluation.
3-4. USAF-Assgned Non-Reimbursable Training Mis-
sionsfor CAP Resources. USAF-assigned non-reimbursable
training missons should be designed to provide training to
improve the wing's ability to perform misson commitments
identified in approved agreements and memorandums of un-
derstanding. These missions are intended to permit awing (or
region) to conduct additional training activities beyond those
authorized for USAF reimbursement.  Non-reimbursable
training missions should be planned to accomplish specific
training requirements.  Specific training objectives must be
reviewed and approved by the wing (or region) commander
prior to requesting mission authorization. These missions will
be administered, monitored, and controlled by the CAP wing
(or region commander). Wing liaison personnel, may assist as
required.

3-5. National Check Pilot Standardization Course
(NCPSC). In addition to training missions otherwise author-
ized, CAP regions are authorized USAF reimbursable Na-
tional Check Pilot Standardization Courses esch federd fiscal
year subject to the availability of funds. This course must be
conducted in accordance with the national course curriculum
provided to each region and wing. Attendance is restricted to
check pilots, pilots qualifying as check pilots, and mission
check pilots. Paragraph 3-6 outlines how funding for this
course may be obtained.

3-6. Scheduling and Requesting USAF-Assgned Reim-
bursable Training or Evaluation Missons.

a. General. Subject to availability of funds, each wing
and region is authorized the following training and evaluation
missions during the federal fisca year to prepare or evaluate
the effectiveness of mission capabilities.

(1) Required (both may be combined into one evaua-
tion):
(8 SARevaluation (annually).
(b) DR evauation (annualy).
(2) Optiona (as necessary):
(8 SARtraining missions.
(b) DR training missions.
(c) CD training missions (up to 4 annualy) .
(d) CD orientation sessions.
(&) NCPSC.
Required Evaluation Scheduling. The responsble CAP-
USAF liaison region will schedule each wing for one SAR and
one DR evauation each year (these may be combined and/or
no-notice). The liaison region will forward a copy of the re-
gion evduation schedule to HQ CAP/DO and CAP-
USAF/XO.
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c. Procedures to Request USAF-Assigned Training,
Evaluation, NCPSC, or CD Orientation/Training Mis-
sions. The wing commander in coordination with the wing
liaison office, plans and estimates the cost of the mission
and, in each case completes a copy of CAPF 10 (attach-
ment 2). Request and authorization procedures for these
missions are as follows:

(1) SAR/DR/NCPSC:

(a) After the CAP wing/region commander and
wing liaison officer sign the CAP Form 10, they forward it
to the CAP-USAF liaison region. The CAP Form 10 must
arrive at the CAP-USAF liaison region at least 30 days
prior to the activity date.

(b) The CAP-USAF liaison region will com-
plete the appropriate blocks and return a copy of the form
to the wing liaison officer. This mission authorization in-
cludes a mission number and a fund cite for the estimated
reimbursement authorized for the mission.

(2) Counterdrug:

(a) After coordinating the training/orientation
date(s) with the region counterdrug director, the
wing/region commander and wing liaison officer prepare
and sign a CAP Form 10 (Attachment 2) with a proposed
training scenario and forward it to the CAP-USAF liaison
region. The CAP Form 10 should arrive at the liaison re-
gion 30 days prior to the planned event.

(b) The liaison region reviews the CAP Form
10 and if satisfied with the operations plan/objectives and
safety considerations, forwards it to HQ CAP/DOC. HQ
CAP/DOC must receive the CAP Form 10 from the liaison
region at least 20 days prior to the planned event.

(c) HQ CAP/DOG approves/disapproves the
training request and provides a training mission number
viathe CAP Form 10 to the wing liaison office with a copy
to the liaison region and HQ CAP-IJSAF/XO at least 10
days prior to the event

d. Post Mission Procedures. After completion
of the mission, claimed reimbursement should be summa-
rized on the CAPF 10 by the wing liaison office and re-
turned to the CAP-USAF liaison region and HQ CAP/DO.

Claimed expenditures will not exceed the estimated
amount specified in block 2 on the CAPF 10 without spe-
cific approval of the CAP-USAF liaison region (SAR/DR)
or HQ CAP/DO (CD). The CAPF 10 must be forwarded
within 30 days of completion of the event with adjustments
allowed for up to 60 days.

3-7. Additional Training Requirements. Wings will pre-
pare afiscal year training forecast to include estimated
costs by 15 Aug each year (with a semi-annual update due
on 15 Feb). Wings will fill out preliminary CAPFs 10 in
accordance with their annual (15 Aug) training forecast.
The wing liaison office will forward copies of this schedule
and the resulting CAPFs 10 to the appropriate CAP-USAF
region who will review and forward them to HQ CAP/DO.
Note: In the interest of information exchange, neighboring
wings are encouraged to visit other wings training (Par-
ticipation at host wing commander's discretion).

3-8. USAF Reimbursement. Reimbursement procedures
will be in accordance with CAPR 173-3.

3-9. Mission Reports:

a. USAF evaluation team members use CAP-USAF
Pamphlet 12, Civil Air Patrol SARIDR Evaluation Guide,
during required evaluations. Results of evaluations are
documented and sent to the respective CAP wing/region
commander, CAP-USAF/XO, and HQ CAP/DO. Wing
commanders will review the evaluation report and forward
corrective actions for all items rated less than satisfactory
(or "no" on a yes/no question) to the CAP region com-
mander, with a copy to the CAP-USAF liaison region. The
wing commander will forward these responses not later
than 30 days following receipt of the report from the
USAF evauation team.

b. Reports on National Check Pilot Standardization
Course results, including a list of those successfully com-
pleting the activity will be prepared by the course manager
and forwarded to the authorizing CAP-USAF region liai-
son office and HQ CAP/DOV.

13
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Attachments:

1

2.

3.

o s

10.
11.
12.
13.
14.

15.
16.
17.
18.
19.

20.

SUMMARY OF CHANGES

Interchangeability of Specialty Qualification
Ratings

CAP Form 10, Request, Authorization, and
Report for Training/Evaluation Missions
CAP Form 100, Application for Specialty
Qualification Card (CAPF 101) or Specialty
Qualification Training Card (CAPF 101T)
CAP Form 101, Specialty Qualification Card
CAP Form 10 IT, Specialty Qualification
Training Card

CAP Form IOICN, Counterdrug Specialty
Qualification Card

Mission Coordinator Training Guide

Air Operations Director/Air Search Coordina-
tor Training Guide

Ground Operations Director/Ground Search
Coordinator Training Guide

Mission Pilot Training Guide

Mission Observer/Scanner Training Guide
Ground Team Leader Training Guide
Ground Team Member Training Guide
Information (Public Affairs) Officer Training
Guide

Flight Line Officer Training Guide
Communications Unit Director Training Guide
Radio Operator Training Guide

Procedures for Counterdrug Orientation
CAP Form 83, CAP Counterdrug Applica-
tion/Clearance Screening

CAP Form 81, Counterdrug Orientation Atten-
dance Roster

Consolidates and supersedes all previous letters on counterdrug operating procedures. Changes references from "counter-
narcotics” to "counterdrug." Communications certification (ROP) required only when CAP frequencies will be used.
Bloodborne pathogen policy added. Consolidated much of counterdrug information into Attachment 18. Clarifies that
"Trainee" requirements have to be met prior to moving on to the requirements for "Qualified." Counterdrug Ground Crew
added. Adds Mission Pilot as trainer for Observer and Scanner. Moved completion of ECI course for Scanner to "Quali-
fied." Radiological monitoring requirements now specified by the wing deleted from various specialties. Permits unit com-
manders to renew CAPFs 101 and notify wing. Reflects consolidation of CAP-USAF Forms 2 and 11 into CAP Form 10.
CAPFs 81 and 83 revised. Includes numerous other administrative changes and consolidations.
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REQUEST, AUTHORIZATION, AND REPORT FOR TRAINING/EVALUATION MISSIONS

From: Wing To: Liaison Region
HQ CAP/DO (CD only)
Date: IN TURN

1. 1AW CAPR 50-15 and CAP-USAFI 10-802 request following mission(s): (May check more than one.)

(d SAR Evaluation (J DR Evaluation (J CD Evaluation **
[d SAR Training (And60-2) [ DR Training (1 CD Training **
d NCPSC [d Form 5/91 Evaluations [ CD Orientation (4 Customs 1 DEA)**
(D FAA)**
Primary Date: Alternate Date:
**CD Contact Phone No.

2. Estimated reimbursement cost (see reverse):

3. 1 certify that Wing has reviewed the previous evaluation and is prepared for the requested USAF
evaluation.

[ | certify that this training mission has been planned and designated to accomplish specific training requirementsin
the area(s) selected in Item 1.

Wing/CC Signature Date:
Wing LO Signature Date:
** Region CD Director’s Signature Date:
4. Region Liaison Office SAR/DR Authorization: O Approved: O Disapproved

USAF Assigned Mission Number:

Fund Cite:
Signature:

5. Region Liaison Office COUNTERDRUG Coordination: O Concur O Do Not Concur O LR Plans to Observe

Signature: Date:

6. HQ CAP Authorization for Counterdrug Training/Evaluation: O Approved - Msn No.

O Disapproved
Signature: Date:
7. Report of Actual Resources Used:
TO: Liaison Region: Date:
A. Costs: Corp. Acft Flying Cost: $ Other Acft Flying Cost: $
Communications. $ Vehicle Fuel & Oil $
B. FlyingHoursUsed:  Corporate Aircraft: Hours Other Aircraft: Hours

Wing LO Signature:

CAP FORM 10, OCTOBER 1997 PREVIOUS EDITIONS WILL NOT BE USED.

17



18

CAPR 50-15(E)

Attachment 2

C-172 hoursx $
C-182 hoursx $
Other hoursx $
Other hoursx $

Other hoursx $

Mission reimbursement estimate (cal culated by wing):

C-172 reimbursement rate = $

C-182 reimbursement rate = $

Other reimbursement rate= $

Other reimbursement rate = $

Other reimbursement rate = $

Other operating locations:

Estimate fOr COMMUNICELTIONS. ... ..ceeeee et e e e e e e e e e e e e e eeeeeeeeeanaaeeeeens $
Estimate for vehicle gas and Oil............oocuiiiiie e e $
Total estimated MiSSION raiMBUISEMENL. .......en e e e $
Mission Base:

Mission scenario for requested training mission:

CAP FORM 10, OCTOBER 1997 (REVERSE)
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PROCEDURES FOR COUNTERDRUG (CD) ORIENTATION

This attachment provides wing (and region) counterdrug officers with a step-by-step guide to scheduling and conducting an orien-
tation session that meets the intent of agreements between CAP and the supported agencies (customer).

1. The wing (or region) commander and HQ CAP/DOC agree on the need for initial or additional crews/support personnel.
Generaly, both USCS and DEA training are scheduled for the same day to conserve funds. Training for each agency should last
only about 3 hours, alowing members to travel to and from the site on the same day. Normally, wings (or regions) conduct only
one orientation per year for each customer. HQ CAP/DOC coordinates with the USCS Nationa Aviation Center to schedule quali-
fied USCS personnd to conduct orientations. All DEA DCE/SP coordinators in each state are qualified to handle orientations.

2. Members complete CAP Form 83, CAP Counterdrug Application (Attachment 19). The wing (or region) commander, or
designee, approves the CAP Form 83 after checking member igibility. Forms for the DEA program are submitted to the state
Domestic Cannabis Eradication/Suppression Program (DEA DCE/SP) coordinator for approval. Forward the DEA signed cover
letter and CAP Forms 83 (if returned by DEA) to HQ CAP/DPPX. Formsfor the USCS program are forwarded to HQ CAP/DPPX
or to the local USCS agert, if the agent agrees to conduct the screening (then to DPPX after screening is completed localy). For
both DEA and USCS, the cover letter must list each individua’s name, SSAN, date of birth, and driver’'s license number. Nor-
mally, al applications should be completed and names screened by USCS or DEA before the proposed orientation.

3. For CD training mission and orientation session authorization, refer to paragraph 3-6.

4. Notify appropriate members of orientation. Notification should be by invitation only to preclude members arriving for orienta-
tion who are not qualified. For reimbursement of automobile or aircraft expenses, members are normaly required to live within
500 miles of the training site (unless specific exemptions are gpproved in advance by HQ CAP/DOC). Members outside the 500-
mile radius may attend, if qualified, at their own expense. Holders of CAP Form 101CN, Counter Narcotics Program Authoriza-
tion Card, may attend at any time on a space-available basis with no reimbursement.

5. Membersregister using a Counterdrug Orientation Attendance Roster, CAP Form 81 (Attachment 20), after presenting al of
the following identification to the region/wing counterdrug officer (may be waived at the discretion of the region counterdrug di-
rector, DEA/USCS agent, or wing liaison officer if the member’ sidentity and qudification can be established by other means):

a PicturelD

b. Current CAP membership card

c. Current CAP Form 101, Specialty Qualification Card

The region/wing counterdrug officer/director will verify each individua’s nameis on the rogter.

6. During the orientation (at the USCS/DEA agent's discretion), each member will complete and sign the CAP Form 81. The
CAP Form 81 contains the counterdrug mission Non-disclosure Agreement and therefore is a sworn document.

7. TheCAP Form 81 issigned by the wing (or region) counterdrug officer and the USCS/DEA agent providing thetraining. The
wing (or region) counterdrug officer/director forwards the CAP Form 81 to HQ CAP/DPPX for processing. Originas of CAP
Forms 81 and 83 are maintained at HQ CAP/DPPX. Copies of these documents may aso be retained in the member’s records, if
desired.

8. CAPForm 101CN cards are mailed to the wing (or region) commander, or designee, for afina review before issuance.

NOTE: Memberswill automaticaly be re-screened by each agency approximately every 24 months. Rescreening by both agencies
is not aways smultaneous. No action is required by the member, wing, or region for the rescreening process.

NOTE: Thereisno recurring orientation requirement.

9. Common pitfdls:
a.  Areapplicants submitted on CAP Forms 83 current members? At least 10% of al CAP Forms 83 received are returned
because the gpplicants are not current or have never been members.
b. For USCS gpplicants: Isa cover letter submitted with each applicant’s name, SSAN, DOB, and driver’s license number?
Less than 50% of the CAP Forms 83 received meet this requirement.
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c. For DEA: Did the DEA agent sign the screening list? The letter to the DEA agent from the wing counterdrug
officer will suffice if signed by the DEA agent.

d. Arequestions 16 through 19 on the CAP Forms 83 completely answered? Well over 20% of the forms are returned
for this reason.

e. Hasthewing or region commander (or designee) signed all the CAP Forms 83?7 Over 15% returns.

f. Isthe CAP Form 81 legible? If neither the name or SSAN islegible, a 101CN card can not be issued.

g. Isthe CAP Form 81 signed properly? The applicant, the wing or region counterdrug officer, and the appropriate
agent must sign.

h. Isthe CAP Form 81 sent to National Headquarters in atimely manner? The average time from date of orientation
to receipt of paperwork at National Headquarters was 22 days for the first half of 1996.



